Winona Area Public Schools

Family and staff
feedback

WAPS staff and parents/guardians were asked to
provide feedback on our plans to invest our ESSER
funding. Here is what they said.
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Who completed the survey

e 125 parents/guardians

e 32 staff members

e Sent via email to staff, and via email
and text message to parents/
guardians

» They were asked to identify their top
priorities, make suggestions and ask
questions
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Top priorities for all

48% 437% 38%

Creating a student Implement SEL Addressing learning
success department screening tool acceleration
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Priorities for all

Creating a student success department

Addressing learning acceleration

Continued development and implementation of MTSS
Making the WAPS Online Academy a permanent option
Specialized program support

Implementing AVID district-wide

Implementing a social-emotional learning screening tool
Professional development for staff

Creating building-level family engagement activities
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Top priorities for parents/guardians

903% 42% 41%

Creating a student Implement SEL Addressing learning
success department screening tool acceleration
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Priorities for parents/guardians

Creating a student success department

Addressing learning acceleration

Continued development and implementation of MTSS
Making the WAPS Online Academy a permanent option
Specialized program support

Implementing AVID district-wide

Implementing a social-emotional learning screening tool
Professional development for staff

Creating building-level family engagement activities
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Top priorities for staff

°00% 44% 38%

Implement SEL Building-level Professional
screening tool family engagement development for
activities staff
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Priorities for staff

Creating a student success department

Addressing learning acceleration

Continued development and implementation of MTSS
Making the WAPS Online Academy a permanent option
Specialized program support

Implementing AVID district-wide

Implementing a social-emotional learning screening tool

Professional development for staff

Creating building-level family engagement activities
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